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 VOTERS GUIDE 
  Nonpartisan 

MAY 1, 2021, LOCAL ELECTION 
CELINA CITY COUNCIL & ISD 

Early voting: April 19-27 Election Day Polls: May 1 − 7 am to 7 pm 

 
ABOUT THIS VOTERS GUIDE 
This Voters Guide is published by the League of Women Voters of Collin County to help citizens 
prepare to cast an informed vote. The League of Women Voters encourages informed and 
active participation in government. The League does not support or oppose any political party 
or candidate. 
 
This guide is available online at www.LWVCollin.org, along with guides for other offices that 
include all or part of Collin County.  Candidate responses for all races are also available at 
www.VOTE411.org, where you can enter an address and view a personalized ballot with races 
specific to that address. 
 
Questionnaires were sent to all candidates for each office, whether or not the race is contested. 
Candidate replies were subject to a character limit and are printed without editing or 
verification. If a candidate did not respond by the deadline, "No response received" is printed.  
Candidates were asked to avoid references to their opponents. Photos are included for 
candidates who provided them. 
 
This Voters Guide is organized by office sought, with candidates listed in alphabetical order. 
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Celina City Council 
3-year term, elected citywide. Must be at least 18 years old, a United States citizen, a qualified 
voter, and a resident of the city. The City Council adopts all ordinances and resolutions and 
determines the general goals and policies. 
 

 

Question (Uncontested Races) 
 
Priorities: Even though your race is not contested, please share your priorities for the next term 
and how you will address them. 
 

Questions (Contested Races) 
 
Strategic: What actions should the City Council take to ensure a thriving community in the long-
term? 
Economy: What types of businesses would you like to attract to the city, if any, and what 
should be done to support existing businesses? 
Finance: What would you like to change, if anything, about the city budget and taxation? 
Diversity: What will you do to ensure that diverse populations feel welcome and safe in the city 
and have a voice in city government? 
Services: What changes should be made, if any, to city services? What would it take to make 
these changes? 
Pandemic: How should the City Council balance safety and the economy during the pandemic? 
Other issues: What other important issues are facing the City Council, and how would you 
address them?   
 

 

Jay Pierce 
Celina City Council, Place 2 

Uncontested 
 

 
 
Education: Associate Degree 
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Experience: Combat Army Veteran, Business/Management. HOA president for DC Ranch the 
past 3 years, Member of the Celina ISD Student Health Advisory Committee for 2 years, Celina 
Economic Development Corporation for the past 2.5 years. 
Facebook: http://Jay Pierce For Celina City Council  
----- 
Priorities:  I have a strong passion for Celina, and I am excited to have the opportunity to serve 
on Celina City Council. I believe that my resume of very diverse experiences makes me uniquely 
qualified and allows me to take a holistic approach to problem solving and finding solutions. 
One key priority for my term is to act as a liaison between the citizens and small businesses and 
the city. I want to ensure that everyone’s voice is heard. Thank you for taking the time to read 
about my experience and stance on the issues. 
 

 

Andy “Hop” Hopkins 

Celina City Council, Place 3 
 

 
 
Education: Communications - Radio TV - The Ohio State University 
Experience: 2 terms Celina City Council Celina Finance Committee FUMC Celina Church Council 
Founding member Celina American Legion Post Board Of Directors -Celina Chamber 
Email: HopForCelina@yahoo.com 
Website: http://www.facebook.com/HopForCelina 
Facebook: http://www.facebook.com/HopForCelina 
----- 
Strategic: We have created a plan that will allow Celina to really thrive. Actually there are 
multiple plans that will guide Celina for decades to come. These “road maps” are the 
culmination of input from thousands of citizens, as well as citizen action committees and of 
course the Council, City Staff, Planning and Zoning and others. The City of Celina and Celina ISD 
have a great working relationship. I have and will continue to work to foster that connection. 
When we work together, everyone wins. We attract the best teachers and in turn the overall 
reputation of the city improves. 
Economy: We are currently building a very strong base of locally owned small businesses. These 
folks are the heartbeat of the city. One thing I know for sure, Big box retailer absolutely know 
about Celina. We are on their radar. They’ll be here eventually. With our EDC (the best in Texas) 
we will continue to cultivate the small locally owned businesses. Focusing on these businesses 
now will help ensure that they’ll be on very solid footing when the big guys start popping up on 
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Preston Rd. and the Tollway. They’ll be what will sets Celina apart from every other city to the 
south. We have created a 
Finance: We are so strong in the finance and budget realm. Our bond ratings continue to be 
elevated every year. Our ability to finance our future has never been better and it continues to 
improve. As a side note: Not too long we froze taxes for people 65 years or older. This is 
becoming more common around Texas, but Celina was a very early adopter. 
Diversity: I like this quote from Verna Myers - "Diversity is being invited to the party; inclusion 
is being asked to dance.” I think we have a solidly diverse group on City Council and in our City 
staff. It seems to be fairly representative of the make up of the city. I wouldn’t ever dream of 
doing anything to deter that. In my daily life as a small business owner, I am always encourage 
people to get involved. 
Services: City of Celina is one of the most creative organizations I’ve been around. We work 
hard to provide what our citizens need. We can improve and expand our Senior Citizen 
programming. Working with the CISD to improve children’s programming would also be very 
beneficial. I also am a founding member of the American Legion post in Celina. We offer help to 
veterans and scholarships to students. 
Pandemic: During the last year we came together as a City. I’m extremely proud of how we 
reacted to the world shutting down. We all helped our local businesses and restaurants make it 
through. Business Spotlights on Facebook Live were a big help to area businesses. The Mayor 
and Council also did daily updates in the early months to help assuage people’s fears. As we 
start to open back up, I think we know now how to help in the event we every see anything like 
this again. I know we all pray that will never happen. 
Other issues: Staying positive over the terrible divisiveness that we see in social media is a big 
challenge. I am committed to stay positive. This doesn’t mean that we ignore issues, however 
we must not use these issues to divide us. This positivity is the best way to welcome new 
residents.   
 

 

Lanford Rodgers 

Celina City Council, Place 3 
 

No response received 
 

 

Celina ISD Board of Trustees 
3-year term, elected district wide.  Must be at least 18 years old, a United States citizen, a 
qualified voter, and a resident of the District. The Board of Trustees makes all final decisions 
regarding school district priorities, policies, personnel, textbooks, expenditures, and growth 
management.  Trustees adopt a budget, levy taxes, and submit bond issues to finance 
construction projects. 
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Questions 
 
Motivation: Why do you want to serve on the school board, and what qualities would you bring 
to this position? 
Finance: What concerns do you have about the district’s finances, and how would you address 
them? 
Goals: What would you like to accomplish as a school district trustee? 
Teachers: What should your district do to attract and retain good teachers? 
Diversity: How would you help diverse populations in the school district reach their full 
potential? What initiatives should be implemented, if any, to address the needs of specific 
populations? 
Pandemic: What will be your approach to ensure safe and effective learning in the district 
during the pandemic? 
Other issues: What other important issues are facing the school district, and how would you 
address them?   
 

 

Tracey Balsamo 

Celina ISD Trustee, Place 5 
Uncontested 

 

No response received 
 

 

Kelly Juergens 

Celina ISD Trustee, Place 6 
Uncontested 

 

No response received 
 

 

Vicky Hogue 

Celina ISD Trustee, Place 7 
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Education: Graduate of Texas A&M University  
Experience: Past PTO President, Member of PTA, Past Saint Francis of Assisi Sunday School 
Teacher, Management, Training and Developing 
Email: vhogue65@gmail.com 
Website: http://vhogue65.wixsite.com/my-site 
Facebook: http://www.facebook.com/vicky.reddell/ 
Twitter: twitter.com/HogueReddell 
Instagram: https://www.instagram.com/vrhogue/ 
Campaign Phone: (972) 948-6385 
----- 
Motivation: Today, it is vital that our school board reflect the diversity of our community and 
our world. I want to serve on the school board to add a diverse perspective. I am committed to 
educational equity for every child. I will listen to the community and work hard to ensure that 
every child receives the best educational experience possible. I bring a unique perspective with 
my diverse background. As an industry professional, I know the importance of being agile and 
able to pivot quickly in these unprecedented times. My experience and background will make 
me a valuable member of this team. 
Finance: I don’t currently have concerns regarding the district’s finances; however, I can only 
speak to what is currently available to me. If I were to point out any area that may be of future 
concern, it would be that we may not be financially prepared to keep up with the estimated 
growth. We will need to remain competitive with our neighboring communities when it comes 
to financing the best education and retaining/attracting the best talent for our district. I will 
partner with the school board to develop innovative solutions to manage the district’s finances 
in a way that will benefit the district. 
Goals: As a district, we must acknowledge the fact that diversity gaps exist and hold ourselves 
accountable to close them. We say that we are diverse and fair, but there is a lack of diversity in 
every area of this administration. If the governing administration is not diverse, what message 
are we sending to the community? As a member of the school board, I will work with the 
community to develop programs that help us address implicit bias and diversity gaps. Not every 
family has the comfort level to speak out. It is our responsibility to seek out the unheard voices 
to meet the needs of every student 
Teachers: As our district grows, the need to attract and retain great teachers becomes critical. 
We must be competitive with our neighboring districts. Partnering with top universities to 
provide our teachers the chance to further their education can be a great incentive. These same 
universities could be key in helping us attract new diverse talent. A top-rated educational 
program will be essential in attracting and retaining great teachers. Ultimately, we should work 
with our teachers to better understand how to attract and retain the best educators for our 
district. 
Diversity: The world is changing and unfortunately, the district's administration is not reflective 
of today’s world. How can we truly address the needs of our diverse population if they are not 
represented anywhere within the district? The role of leadership in promoting diversity, equity, 
and inclusion as an organizational priority is essential and I would champion this priority! We 
have schools in our district that have no teachers of color. It is obvious that this is an area that 
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we should be addressing aggressively to ensure that the needs of these specific populations are 
met. 
Pandemic: It is apparent through the pandemic that the technology needs of the district and 
every student must be met. While this pandemic was unforeseen, we now know that we need 
to be prepared for the unexpected. I will work with the district to create ways to address and 
resolve the technology needs of our district. I will work with the district and current 
administration to ensure the safety of all students and faculty. It is really a non-debate if you 
can keep one child or administrator safe then we must do it because the safety of our children 
and staff must be a priority above all else. 
Other issues: Growth is a very important issue facing the district. With growth comes many 
different challenges and as the community grows, we need to find ways to embrace new 
traditions and hold on to cherished ones. As the community becomes more diverse, we need to 
understand how to embrace and prepare for these changes. Now is the time to create 
committees and advisory boards that allow parents of all backgrounds to get involved with the 
district.  
 

 

Todd Snyder 
Celina ISD Trustee, Place 7 

 

 
 
Education: BA History - Abilene Christian University BS Interdisciplinary Studies - Abilene 
Christian University 
Experience: I have served 9 years on the Celina ISD Board of Trustees, 3 as the Secretary and 
the last 3 as the Vice-President. 
Email: rtoddsnyder@msn.com 
----- 
Motivation: My motivation for serving on the Celina ISD Board of Trustees has not changed 
over the last nine years. I am deeply committed to this community that my family and I made 
our home 20 years ago. As a professional educator with over 25 years of experience, I bring my 
passion for educating young minds and my unique perspective to the boardroom. 
Finance: At this moment, CISD is in great financial shape. We have gotten a perfect financial 
rating for several years in a row; our different fund balances are where they need to be. From a 
long-term perspective, the $600 million-dollar bond that we passed a couple of years ago will 
allow us to build the infrastructure that we need to accommodate the tremendous growth that 
is headed our way. On the other hand, the current crisis that grips our country will surely have 
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an effect on the funding that we get from the state. Our challenges will come from potential 
cuts in funding. 
Goals: A trustee in the state of Texas does not have personal accomplishments. Our impact 
comes from our contribution to the board as a whole, overseeing a team of dedicated 
professionals to offer our children the best education possible. I am looking for the district as a 
whole to continue to show measurable improvement academically while taking the most 
financially prudent path possible. I would also like to see the district retain as much of the 
culture as possible that has made Celina a “Destination District”, while adapting to the changes 
that are inevitable as we grow. 
Teachers: The most obvious answer revolves around teacher-pay, and this board has made 
great strides in making CISD more competitive in terms of compensation. However, our 
greatest tool for drawing and retaining good teachers is the unique culture and the outstanding 
students that we have in the district. Every job opening that we post in Celina draws an amazing 
number of applicants and our retention rates are well above average for the area and the state. 
This will continue if we continue to value those teachers for the important work that they do. 
Diversity: This is one of my biggest passions and my area of professional expertise. I returned to 
classroom teaching 6 years ago and chose to teach in a Title 1 school. Every student deserves 
not just the opportunity to a quality education but equal access to that opportunity. CISD has 
made tremendous strides in this area, but there is much to be done. Current state-mandated 
efforts directed toward Tier 1 Response to Intervention with multicultural training for our 
teachers will help them to be equipped to reach these goals. 
Pandemic: I have supported the district’s efforts to preserve as much in-person instruction as 
possible while giving a virtual option to those families that needed other options. The 
technology initiatives that the district had already achieved, coupled with the near superhero 
efforts of our teachers, has allowed us to make the best of a challenging situation. 
Other issues: The biggest issue that we will face over the next few years is being called “The 
Covid Deficit”. Most of the country lost significant instruction time which has left learning gaps 
with many of our students. As the Board member with the most experience with Curriculum 
and Instruction, I know that I will be working closely with Dr. Maglisceau to support his efforts 
to close those gaps. 
 
 
 
 

You may bring this Voters Guide into the voting booth! In 1995, the Texas law prohibiting use of 

printed materials, such as this Voters Guide, in the polling place was ruled unconstitutional (Texas 

Election Code, Section 61.011) 

 

Your vote is your voice.  Be heard. 


